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Abstract

The purpose of this paper is to investigate the differences on technology adoption,behavior intention and job satisfaction between male and
female hospital employees. The paper also examined the impacts of hospital resources and behavior intention on employee technology adoption,
as well as the impact of technology adoption on employee job satisfaction.

Purposive sampling was used to draw samples for this study. Our sample includes doctors, nurses, pharmacists, nutritionists, administration
staff, who are all sorts of employees in a hospital.



Our findings show that gender has no significant impact on behavior intention, technology adoption, or job satisfaction. However,
facilitating condition and behavior intention have significant influences on technology adoption, which in turn has significant impact on job
satisfaction.
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