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A Study of Retirement Plan and Reentry in Taiwan —An Example of Generally Enterprise Staff
Shieunt-Han Tsai
Department of Finance and Banking, Kun Shan University

Abstract

Economic strike, low deposit rate and government financial hardness have been influenced the money preparation of the retiree or someone
who on preparation retirement pension. This retirement issue needs a public discussion for all nations. The study probes into the impact factors of
private enterprise staff that are planning the retirement life, and the reentry of retirees in Taiwan. The samples are Taiwan private enterprise staff
that has a will and capability to plan retirement life in advance. The research method includes: Frequency distribution and percentage of descriptive
statistics analysis, cross analysis contingency table, chi-square test of independence, Kendall’ s tau-b and Spearman correlation coefficient and
multi-regression analysis. The result inferred that generally employees had enough capability to plan the retirement life which quality depended
on economic level. Expected income substitution rate has positively correlate with expected retired monthly spending, presently month raised
amount, expected average investment return rate, personally risk perception, educational degree and marital status; but has negatively correlated
with age and position; and there was no significant correlation with retired age, sex, work company, monthly spending, work-year, and living place.
Finally, Taiwan government encourages nations re-enter job market and held training and re-education often, thus, the healthy nations”  reentry

opportunity was fulfilled. As for the work choice, it depended on the retirees themselves and family support.
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